Disahility Inclusion Overview - Shed Guidance

Over 80%!?! of Men’'s Sheds and Community Sheds (Sheds) have
members with a disability.

Sheds are groups of people, including those living with a disability, that
come together to support each other through mateship, work on
community projects and to learn new skills. Men’s Sheds are all
separate, independent groups that are run by their own members/
volunteers. Sheds endeavour to help their community where they can. Noting,
not all Sheds and their volunteers are confident or capable of supporting
everyone in their community.

Sheds: Important definitions

e Men’s Shed (Shed) - the organisation / group of men that come together

o Workshop - the Shed’s building/ activity areas focused on woodwork
and/ or metalwork

e Members - Men’s Sheds members and/or prospective Shed members

Inclusion and safe participation practices

Many Sheds operate a community/ social hub, where members can participate
in social activities (photography/ arts/ walking/ singing/ playing cards). Most
Sheds also operate a Workshop - This is a potentially dangerous environment,
requiring additional precautions to ensure the safety of all participants.

Sheds hold the safety of all members and visitors as paramount. Activities run
by Sheds sometimes require adaptation to ensure the building and/ or the
Workshop are accessible for people with disabilities, including those with age-
related disabilities. While striving to be inclusive, there are times when Sheds
needs to consider or limit who can access the building, the Workshop and/or
who can engage in specific activities. Not all areas and activities are safe/
appropriate for everyone.

! Men’s Sheds of WA — members survey 2025-26
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Considerations for prospective members

- Shed membership doesn’t automatically qualify for use of the Workshop
and the equipment; a safety assessment and induction is required for
participants.

- a Shed may attempt to make reasonable adjustments to accommodate
people with different needs, but this is not always possible. Sheds are
community organisations and rely on grants/ donations; they may not
be able to afford some changes.

- If a Shed can’t accommodate your needs, there may be others close by
that can. Find A Shed

Participating with a disability
3 scenarios that may apply:

1) Member with a disability attends on their own.
e Many Shed members are living with a disability and are active
participants in their Shed/ Workshop.
o Sheds take on the responsibility for the member and their safety,
o Members undergo a safety assessment/ induction. The induction
will review skill levels, expectations and proposed projects and may
include an observation on specific equipment.

2) Member with a disability attends with a Carer (an unpaid family
member/ friend)
e Where a volunteer carer is needed to support the member whilst at the
Shed/ in the Workshop.
o Both the member and the Carer must undertake the Shed
inductions (including equipment inductions)
o The Carer is likely to be required to join as a member for insurance
purposes
o The Carer must be present with the person at all times.
o Sheds may request a male Carer (or female if a Women’s Shed).
o The Carer is responsible for the safety of the member, their
equipment use and their personal care.
o Annual (or regular) review may be required to ensure there is no
change in requirements or impact to safety

3) Member with a disability attends with a Support Worker (Someone

who is paid to accompany another person. Eg via NDIS Provider)
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e It is beneficial if the case manager/coordinator can attend with a
prospective member and the Support Worker on their initial Shed
visit/tour.

o The Support Worker must stay with their client at all times.

o Sheds may request a male Support Worker (or female if a Women’'s
Shed).

o Satisfactory insurance documents will need to be shown to the
Shed.

o Both member and Support Worker must go through a safety
assessment (including equipment inductions)

o The Shed may require the same inducted Support Worker to
attend. (Additional Support Worker’s will also be required to go
through a safety assessment before accessing the machines)

o The Support Worker is responsible for the safety of the member,
their equipment use and their personal care.

o Each Shed will determine membership arrangement/ fee structures
for Support Workers (if required)

o A Support Worker registration form may be required by the Shed.
(see example — Appendix 1)

What if an activity is unsafe?

There may be occasions where a Shed activity may be unsafe for a specific
member due to the member himself or the Shed facilities. However, under the
Discrimination Act 1991 - Section 74, it states:

(1) A person must make reasonable adjustments to accommodate
another person's particular needs arising from a protected attribute if
discrimination on the ground of the attribute is unlawful under this
Act.

(2) For subsection (1), an adjustment is not reasonable if it would cause
unjustifiable hardship to the person making the adjustment.

(3) Failure to make reasonable adjustments in accordance with this
section is an unlawful act.

Reasonable adjustments

Reasonable adjustments are modifications or accommodations made to ensure
that a person(s) can participate on an equal basis with others. This could
include changes to physical spaces, adjustments to activities, or the provision
of additional support from other members/ volunteers. Examples might
include: accessible work benches, modified tools, flexible scheduling of
activities, assistance for the machinery, volunteer roles, enjoying non-
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Workshop activities such as gardening/ art, and participating as a social
member.

Mission Australia is a community partner delivering for the NDIS; they are
available to work with individual Sheds to develop practical strategies for
inclusion.

Unjustifiable hardship

Unfortunately, not all adjustments are possible particularly if they could create
unjustified hardship on the Shed or adversely impact other members. Where
this is the case, Shed members may not be permitted to engage in some or all
activities (such as participating in the Workshop). Where this occurs, Sheds
will support members to find safer alternative activities. In some instances,
Sheds may encourage prospective members to explore other local Sheds that
can better accommodate their needs.

If adjustments would cause unjustifiable hardship, documented evidence
should be kept as to why it was deemed that this was so.

Induction / review principles
Men’s Sheds of WA website has an Induction/ Annual Check-In example
process.

When a prospective (or existing) member expresses that they have a disability,
the induction and annual check-in process should be conducted in a respectful
and private manner.

Training and Awareness: Ensure that all members and staff are trained on
disability awareness and inclusivity to foster a supportive environment.

Monitor and Adapt: If adjustments are required, regularly review their
effectiveness and gather feedback from the member. Be prepared to make
further modifications if necessary.

Use of Equipment / Workshop : For all members, regardless of disability, a
refusal to allow a member access to the Workshop or equipment may be made
as part of a competency/ safety assessment, but it is not valid to refuse on
the basis of a diagnosis alone.

Individuals : The safety of all members should be the primary focus when
assessing/ reviewing any member. A person with a disability should not be
treated differently than any other member in that regard. Alternative
reasonable adjustments should be discussed on an individual basis.
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Appendix 1
Support Worker Registration Form - EXAMPLE

This form is to be completed by a support worker assisting a member during their
time at the Shed. Support workers attending are required to provide appropriate
insurances and information relevant to their attendance at the Shed.

Support Worker:

Given name Surname
Email Mobile
address number

Support Worker’s Emergency Contact:

Given name Surname
Email Mobile
address number

As a support worker I will be accompanying:

Membership number

Sheds recognise that not all members who receive funded support do so
through a registered service provider. Where practical please provide as much
information as possible relating to a service provider or support coordinator.
All support workers must provide their organisation’s insurance certificate of
currency or their own insurances while attending a Shed.

Service provider name

Service provider address

Key contact phone number

Key contact email

Copy of Comprehensive
Insurance Policy/Certificate | YES/NO
of Currency attached




Appendix 1
Support Worker Registration Form - EXAMPLE

I acknowledge that I understand my responsibility with respect to the
general duty of care for myself as well as the member I am supporting.

» I agree to stay with my client at all times.

= I agree to be bound by the Shed Constitution, Codes, Policies and
Operating Procedures.

= I will inform the Shed Committee if there is a change to my client’s
situation that may impact on either their safety or the safety of the other
Shed members.

= I shall obey the instructions given by a Supervisor or other delegated
person such as Committee member, Shed Coordinator and /or Workshop
Facilitator.

Signhed: Date:

Date Issued For Prepared By Checked By Approved By Rev. No.

Support workers must be inducted within specific areas that match the
interests of the person they are supporting and be accountable for their
safety while in the Shed. This creates opportunity for further
safeguarding and support if a person with disability may have limited
capacity to engage independently and safely with a piece of equipment.




